
Documenting Teacher-Candidate Performance on 

the Principles of HOPE  

 

A teacher certification program in the state of Washington requires that all candidates for 

certification know and demonstrate the content, pedagogical, and professional knowledge and 

skills required for the certificate and their area of endorsement. These are to reflect the state's 

learning goals and essential academic learning requirements, and are necessary to help all 

students learn (WAC 181-78A-220(5)). Teacher-candidates are to submit both teacher- and 

student-based evidence demonstrating competency on the state standards and a positive impact 

on student learning.* For the teacher certification programs at SPU, this will be completed 

through portfolio assessment on the Principles of HOPE. 

 

 

 

Portfolio Assessment 

 

Documenting performance on the Principles of HOPE will take place through a teacher-

candidate’s bPortoflio in which they can i) provide a formal meta-reflection on their progress 

towards competency on each of the Principles of HOPE, ii) document both teacher- and student-

based evidence demonstrating competency on the state standards and a positive impact on 

student learning, and iii) demonstrate professional development through the continual 

documentation of their reflective blog. 

 

There are two performance benchmark checkpoints during the certification program:  

1. Developmental bPortfolio assessment – midway through the program  

2. Capstone bPortfolio assessment – the end of the program  

 

 

 

 

_____________________ 
* WAC 181-78A-010(8) – Definition of terms.  
A “positive impact on student learning" means that a teacher through instruction and assessment has been able to 
document students' increased knowledge and/or demonstration of a skill or skills related to the state goals and/or 
essential academic learning requirements (EALRs). 
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Developmental (formative) assessment – Midway through the program  

 

At this point, each of the four meta-reflections will be reviewed and assessed with the guidelines 

above in mind and using the following rubric. A teacher-candidate will be scored on each criterion 

associated with a principle. Thus, there will be a total 14 scores. This checkpoint will have a 

formative focus and provide appropriate feedback in the form of comments regarding a teacher-

candidate’s documentation of growth. This is meant to help guide teacher-candidates in their 

developmental progress towards demonstrating evidence on all criteria of the principles. The 

following three expectations are assumed at this checkpoint: 

 

1. While all criteria should be noted, it is possible that evidence may not be provided on 

all criteria of the Principles of HOPE;  

 

2. There may be a greater amount of evidence from the formal learning opportunities 

provided through SPU coursework (e.g. assignments and reflections) than internship-

based evidence (this may have implications for the amount of student voice present 

in the submission); and 

 

3. An assessment result of “progressing” on a criterion will represent adequate, 

continuing development towards final (capstone) documentation on the portfolio. 
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Developmental (formative) bPortfolio assessment will take place on the following rubric: 
 
 

 
Meta-reflection and integration of the 

Principles of HOPE 
Teacher-Candidate Artifacts 

5 
Exemplary 

Meaningfully evaluates and synthesizes 
Principles of HOPE with formal coursework 
assignments and reflections* along with 
integrating other experiences to deepen 
understanding of teaching and learning. 

Evidence from candidate artifact(s) is/are 
shown with enough interpretation/ 
evaluation to develop a comprehensive 
analysis or synthesis. 

4 
Proficient 

Meaningfully evaluates and synthesizes 
Principles of HOPE with formal coursework 
assignments and reflections* to deepen 
understanding of teaching and learning. 

Evidence from candidate artifact(s) is/are 
shown with enough interpretation/ 
evaluation to develop a coherent analysis 
or synthesis. 

3 
Competent 

Analyzes connections between Principles of 
HOPE and coursework assignments or 
reflections* showing an understanding of 
teaching and learning. 

Evidence from candidate artifact(s) is/are 
shown with some interpretation/ 
evaluation, but not enough to develop a 
coherent analysis or synthesis. 

2 
Progressing 

Identifies connections between Principles 
of HOPE and coursework assignments or 
reflections* to show an emergent 
understanding of teaching and learning. 

Evidence from candidate artifact(s) is/are 
shown without any interpretation/ 
evaluation. 

1 
Improving 

Duplicates Principles of HOPE with minimal 
or no connections between coursework 
assignments or reflections.* 

Evidence from candidate artifact(s) is/are 
referenced or described, but not shown. 

0 
Not 

Attempted 

No evidence to show integration of 
Principles of HOPE in the meta-reflections. 

No evidence, reference, or description of 
candidate artifact(s) appear(s). 

 

*Reflections may include formal reflective assignments, teaching reflections, weekly blogging 
posts and/or internship updates.
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Capstone (summative) assessment – At the end of the program  

 

All four meta-reflections and attendant criteria will be assessed at this point in the program. This 

checkpoint will have a summative focus to confirm competence on each of the principles, and, 

thereby, fulfill a key certification requirement. It will serve as final (capstone) documentation of 

performance on the Principles of HOPE for certification. The following five expectations are in 

place at this checkpoint:  

 

1. The portfolio submission represents capstone achievement on all principles and, as 

such, all criteria related to the Principles of HOPE are addressed;  

 

2. There will be a significant amount of internship-based evidence that comes from the 

teacher-candidate’s classroom experiences and responsibilities, with less evidence 

deriving from the formal learning opportunities provided through SPU coursework;  

 

3. The internship-based evidence will include both teacher- and student-based artifacts 

which demonstrate a positive impact on student learning. 

 

4. Assessment results of at least “competent” on all criteria will be needed to be 

recommended for certification.  

 

5. The portfolio submission is of such a quality that it could be used as a reference tool 

in the student’s job-search efforts.  
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Capstone assessment of the bPortfolio will take place on the following rubric: 

 

 
Meta-reflection and integration of the 

Principles of HOPE 
Teacher-Candidate 

Artifacts 
Student-based 

Artifacts 

5 
Exemplary 

Meaningfully evaluates and synthesizes 
Principles of HOPE with internship 
experiences in and out of the classroom to 
deepen understanding of teaching and 
learning. Conclusions and related outcomes 
(consequences and implications) are logical 
and reflect the teacher-candidate’s informed 
evaluation and ability to place evidence and 
perspectives discussed in priority order. 

Evidence from 
teacher-candidate 
artifact(s) is/are 
shown with enough 
interpretation/ 
evaluation to 
develop a 
comprehensive 
analysis or synthesis. 

Evidence from 
student-based 
artifact(s) is/are 
shown with enough 
interpretation/ 
evaluation to 
develop a 
comprehensive 
analysis or 
synthesis. 

4 
Proficient 

Meaningfully evaluates and synthesizes 
Principles of HOPE with internship 
experiences to deepen understanding of 
teaching and learning. Conclusions are 
logically tied to a range of information, 
including initial and resultant understanding. 
Related outcomes (consequences and 
implications) are identified clearly. 

Evidence from 
teacher-candidate 
artifact(s) is/are 
shown with enough 
interpretation/ 
evaluation to 
develop a coherent 
analysis or synthesis. 

Evidence from 
student –based 
artifact(s) is/are 
shown with enough 
interpretation/ 
evaluation to 
develop a coherent 
analysis or 
synthesis. 

3 
Competent 

Analyzes connections between Principles of 
HOPE and internship experiences through 
examples showing an understanding of 
teaching and learning. Conclusions are 
logically tied to information (because 
information is chosen to fit the desired 
conclusion). Some related outcomes 
(consequences and implications) are 
identified clearly. 

Evidence from 
teacher-candidate 
artifact(s) is/are 
shown with some 
interpretation/ 
Evaluation, 
but analysis/ 
synthesis is/are 
limited. 

Evidence from 
student-based 
artifact(s) is/are 
shown with some 
interpretation/ 
evaluation, but 
analysis/synthesis 
is/are limited. 

0 
Not 

Attempted 

Duplicates Principles of HOPE with minimal or 
no connection to internship experiences.  
Conclusions are not supported by 
information discussed. 

Evidence from 
teacher-candidate 
artifact(s) is/are 
missing or is/are 
shown without any 
interpretation/ 
evaluation. 

Evidence from 
student-based 
artifact(s) is/are 
missing or is/are 
shown without any 
interpretation/ 
evaluation. 
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Portfolio Submission and Assessment Procedures 

 

SPU teacher-candidates are expected to develop their WordPress blog site in accordance with the 

template and guidelines found http://sputeacher.wordpress.com. These guidelines will include 

specific instructions and recommendations on portfolio development and submission. The 

portfolio portion of the blog site is the “Principles” pages that are attached to the site.  

 

Exact due dates by which the portfolios need to be completed for submission will be announced 

in advance.  

 

Portfolio assessors will only refer to these pages during their assessment of the portfolio.  

 

A grade and supporting comments will be provided directly on to the relevant portfolio page 

through the comments feature. There will be two separate comments for each meta-reflection; 

one providing feedback, and another providing an actual score on the meta-reflection and overall 

documentation by criterion. Once a teacher-candidate has received his/her comments and 

feedback, he/she may choose to delete them from the site as deemed appropriate for personal 

privacy reasons.  

 

 
 

http://sputeacher.wordpress.com/

